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Carty Finkbeiner to speak at Breakfast in BG
Toledo Mayor Carleton Finkbeiner will
be the first speaker of the spring "Breakfast in BG" series at Bowling Green State
University on Friday, March 25.
Finkbeiner, who last November was
elected Toledo's first strong mayor in
more than 50 years, will speak on
"Northwest Ohio: A Region of Which We
Can All Be Proud."
A lifelong resident of the region,
Finkbeiner served as a Toledo city
councilman before being elected mayor.

He has been actively involved in economic development and inner-city

revitalization issues.
Sponsored by the Office of University
Relations. the breakfast will be held at
7:30 a.m. at the Mileti Alumni center
located on Mercer Road. The program
will conclude by 8:45 a.m.
Advarice reservations are necessary
and can be made by calling (419) 3722424 by March 17. Seating is limited. The
cost of the breakfast is $4.50.

OBITUARIES
Ernest S. Hamilton
Dr. Ernest S. Hamilton, 65, professor
emeritus of biological sciences. died Feb.
25 in Florida Hospital in Orlando.
A 29-year member of the biological
sciences department, Hamilton also was
the father of Olympic gold medalist figure
skater Scott Hamilton.
Hamilton joined the University in 1956
and retired in 1985. He received his
undergraduate degree form the University of Massachusetts and his master's
and doctoral degrees from Rutgers
University.
Hamilton taught in both undergraduate
and graduate programs in general
biology. botany, environmental biology,
biological techniques, terrestrial ecology
and plant geography. As a plant ecologist. he was most interested in the
distribution of plant species in relation to
edaphic factors. With his ~tudents, ~e .
was involved in a vegetallonal monitonng
project at the Davis-Besse nudear power
generating plant for six years.
In addition, Hamilton served on many
departmental, college and University
committees. He also was a member of
several professional organizations and he
co-published a general botany textbook
in 1963 with Dr. Nathan Easterly,
professor emerituS of biological sciences.

Hamilton was active in promoting ice
skating in Bowling Green, becoming
involved in the local Ice Horizons
program as well as the annual "International Stars on Ice" program put together
by him and his son to raise funds fo_r ,
cancer research in memory of Hamilton s
wife. Dorothy, who died in 1977.
He alsO was a familiar face at University football and hockey games where for
many years he took films for the coaches.
Memorials may be made to the
American Diabetes Association or the
American Heart Association.

Wayne W. Canfield
Wayne W. Canfield, 85, a former
University employee, died Feb. 25 at
Wood County Hospital.
Canfield served as a custodian in
University Hall from 1938 - 1942. He left
BGSU to join the Bowling Green Police
Division.
Canfield organized and conducted the
"Wayne Williams Orchestra" in the 1930s.
He also was an active member of the
First Christian Church. In addition, he
was active in the Alzheimer's Support
Group.
Memorials may be made to the
church.

FACULTY/STAFF POSITIONS
The following faculty positions are available:

..

Applied Human Ecology: Assistant/associate professor. Also, assistant prof~- For both
positions. contact ThomaS R. Chblcos (2-7823). Deadlines: March 15 or until positiO_OS are filled.
Appl"led Sciences (Firelands College): lnstructorfassistant JH:Dfes;;o'" ol economics and
sla1istics (temporary. probational'Y. full-time. dependent upon qualifications}. Contad the Office o1
the Dean. Firelands (433-5560. ext. 223). Deadline: Apr_il _4.
Economics: Assistant professor. econornetncs (anticipated}. Contact John Hoag (2-2646).

Deadline: Until position is filled.
EDA: Assistant professor of education. Contact Trevor Philfrps (2-7322). Deadline: March 15 or
until position is filled.
.
ii
··
EDSE: Assistant professor. Contact Rich Walson (2-7293). Deadline: March 15 or unti .positiOn
is filled.
Office f the Dean
Humanities {Fuelands College): Assistant professor ol art Contact the
o
•
Firelands CoDege (433-5560. ext. 223). Dead_line: March 15. .
.
Pofrtical Science: Assistant professor of international relationS (probationarY}. Contact Roger

Anderson (2-2921 ). Deadline: April 30.
.
School of HPER: Assistant professor. sport management (probationary, full-time).~ .
Crayton Moss (2-6810). Also. assistant professor.~ education teachi::'" eel~ specialist.
Contact Linda Lander (2-6930). Deadline for both posmons: Mardi 15 or l!nbl positiOnS are filled.
The following administrative positions are available:

College of Business Administration: ~tant director of graduate studies in business.
Contaet personnel services (2-8426). Deadline: April 1.
.
Computer Services: Campus netwofk manager. Contact personnel services (2-2227).
Deadfme: Mardl 18.
.....,.,.....,n..i
.
Jnten:ollegiate AthleticS: Assistant or associate athletic director. Contact.,...~··~· services

(2-8426). Deadline: May 2.
..
.
erial full
Residential Services: Residence hall manager (two po51bOOS. professional ~ . • . time, live-in). Also. residence hall director (three positions, prof~ managerial._fulltime, lrvein). Also. complex coordinator (professional~· fulltime. lrve-m). For all posmons. contact
Ri:h Hughes (2-2011 ). Deadlines: March 7 or until filled.
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DATEBOOK
Monday, March 7
BGSU Undergnduate Art & Desigr1
Exhlblllon, 9 am-4:30 p.m. weekdays and 2-5
p.m. SundayS, ttvough Mardi 30, Dorothy
Uber 81yan and School ol M galleries. Fine
Arts Center.
Humanities Week Event. an exhibilion by
Cleveland artist Angelica Pozo entitled "Picture
Postcards." ttuough March 24, Fll'elands
GaDery. North Building. Firelands College.
Gallery hoUrS are B am.-5 p.m Monday
through Thursday. Free.
Women's History Month Luncheon.
"Feminisms and Multiallturalism" by Dr.
Obioma Nnaemeka of Indiana University,
11 :30-1 :30 p.m., Towers Inn, McDonald West
Call 372-7133 for reservations which are
required.
Euro/Latin American Alm Serles, "The
Rise To Power of Louis XIV" (French 1966).
3:30 p.m., Gish Film Theater. Free.
Falcon Club Reception, 5-8 p.m .• Atrium
Room, Kaufman's at the Lodge.
Austrian Alm Week. "Frau Berta Gartan"
(1989). B p.m., Gish Film Theater. Free.

Tuesday, March 8
women's History Month, a workshop
entitled "Multiculturalism & Curriculum
Development in Women's Studies" by Dr..
Qbioma Nnaemeka. 10 a.m.-noon, Alumna
Room. Union.
Speech, the National lnstiMes of Health
and current health issues will be discussed by
Dr. Bernadine Healy, Republican cancfodate for
U.S. Senate. 1-2 p.m., Lenhart Grand
Ballroom. Union.
Concert, by the BGSU Trombone Choir, 7
p.m .. Bryan Recital Hall, Moore Musical Arts
Center. Free.
Music from Bowling Green at the Manor
House, will present the Bowling Green
Philharmonia String Ensemble and the Cluj
Graduate String Quartet. 7:30 p.m., Manor
House, Wildwood Metropark. Toledo. Free.
Originally scheduled for Jan. 18.
Planetarium Show, ·unworldly Weather:
The Most Spectaeular Weather of the Earth &
Planets," B p.m., ptanetarium, Physical
Sc;ienCeS Building. $1 donation suggested.
Austrian Rim Week, "Tales from the
Vienna Woods" (1979), B p.m., Gish Film
Theater. Free.

Wednesday, March 9
Lambda Lunch, gayt1esbian faculty, staff
and graduate students meet for lunch_ and
conversatiOn. Call 372-7565 for locatiOn and
time.
RrelandS Seminar, "One Customer At A
Tune: The One-To-One Future Of Marketing."
by Dr. Martha Rogers, tetecommu~· 14 p.m., McBride AucfitOrium. North Building.
Firelands College. Cost is $49 for adults and
$15 for studentS. can 433-5560 Ext 211 for
regisb ation information.
Great Lakes Rim and OlsCllSSkJn Serles,
Stephen J. Nepszy and Kenneth M. Mu1h will
discuSS how toxic substallCeS and exotic
species affect the abundance. distribution. and
safety levels of Great Lakes fish, 7 p.m., 1007
BusineSS AdministratiOn Building. Free.
Women's History Uonth Event, a film
entitled "Slaying the Dragon" and a disCI rssioo
led by Dr. Bonnie TuSmith and members of
Asian Communities United, 7:30-10 p.m., 115
EducatiOn Building.
Faculty Artist Serles, pertormance by
cellist Alan Smith, B p.m., 8lyan Recital Hall,
Moore Musical Arts Center.
Austrian Rim Week. "A Woman's Pale
Blue Handwriting" (1984). B p.m .• Gish Film
Theater. Free.
Theatre Production, "Under MilkwoOd." B
p.m., Joe E. Brown Theatre. Tickets are $3.

Thursday, March 1O
Racism Reduction Center Meeting, B
p.m., second floor, Student ServiceS Buikfmg.

Theatre ProduCtlon. "Under Milkwood." B

p.m., Joe E. Brown Theatre. TICkets ~ $3.
Rim, "Scarface" (1932), 9 p.m., Gish Film
Theater. Free.
Concert, by the BGSU Trumpet Ensemble.
7 p.m., Btyan Recital Hal, Moore Musical Arts

Center. Free.
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Friday, March 11
Hockey, hosts CCHA First Round Playoffs. 7 p.m., ice arena.
Silent Rim Series, "Hearts of the World." B
p.m., Gish Fdm Theater. Free.
Theatre Production, "Under Milkwood." B
p.m., Joe E. Brown Theatre. Tickets are $3.
Planetarium ShoW, "Unworiclly Weather:
The Most Spectaeular Weather of the Earth &
Planets." B p.m., planetarium, Physical
ScienCeS Building. $1 donation suggested.
Opera Theatre Production, "The Merry
Wrves of Windsor." B p.m .• Kobacker Hall.
Moore Mll!ical Arts Center. Call 372-8171 or
1-800-589-2224 to reserve tickets.

University employees who must travel
in connection with their jobs need not lay
out any of their own money to cover most
expenses if they take advantage of the
various programs the University has
available, said Gaylyn Finn, University
treasurer and assistant vice president for
planning and budgeting. Unfortunately,
he added, it seems many are unaware of
the options they have, which has resulted
in some confusion.
March marks the first full year that the
University has offered an American
Express card for use by faculty and staff.
However, only 44 people on campus
'1ave taken advantage of the service. said
Fiori. 1 eclmicall~ a personal card in that
r:'ll"'nthly bi!ls are £ant directly to the
indivi..lu..1, the card ir intended mainly to
cover busiw.'55 e::;>e~s. Ore acJvanta~ of t: .e card is that there i-; no annual
iee, sc.lling •:sers approx~'llate..y $35 ~
year.
Keeping business charges on tk:
American Express card preve!'ts
•com'.ngling• of professional and person<·'
expenses, said Rnn, and ensures that

Creative Writing Anntversary Series,
showing will be the PBS ctocu~ oc:i
celebrated American writers entitled V01Ce5
and Visions; 9 a.m.-2:30 p.m., Gish Film
Theater.
Workshop, "Recycle Your Life: Is a C3!"eer
in Recycling/Waste Management for You?
9:30 a.m.-3:30 p.m., 112 Life Sciences
Building. Cost is $5. Call 372-8909 for more
information.
.
Creative Writing Anniversary Series,
readings by alumni and stl198nts, 9 a.m.-12:30
p.m., Alumni Room. Union.
Creative Writing Anniversary Series,
readings by nationally recognized alumni Toni
Ardizonnie, Carolyn Forche, Charles Fort._ Dan
O'Brien and Dara Wier, 2:30-5:30 p.m., Gish
Film Theater.
Hockey, hosts CCHA First Round Playoffs. 7 p.m., ice arena
Austrian Rim Week, "Franza" (1986). 7
p.m .• Gish Film Theater. Free.
Opera Theatre Production, ~ Merry
Wrves of Windsor," B p.m., Kobacker Hall,
Moore Musieal Arts Center. Call 372-8171 or
1-800-589-2224 to reserve tickets.
Theatre Production, "Under Milkwood." B
p.m., Joe E. Brown Theatre. Tickets are $3.
Austrian Rim Week, "The Quiet Ocean"
(1983), 9 p.m., Gish Film Theater. Free.
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the user does not overextend his or her
personal credit limit with business
expenses. "Many people just don't have
room in their credit accounts for these
additional expenses; he added.
Also, said Finn, when an employee
submits his or her University-related
expenses to the business office, reimbursement will be made within two
weeks, before the American Express bill
arrives. Wrth American Express, the
balance must be paid each month.
Typically, there is no carrying charge as
there is no carryover. However, should
any charges be assessed due to late
payment of bills, the employee is
responsible for them.
Applications for the cards are available at administrative and departmental
offices or by calling the treasurer's office.
When completed, the applications must
be returned to the treasurer's office for
submission.
The University also has a MasterCard
an~ VIsa card available through Mid Am
Cortinued tJn page 3

Thomas Erekson, dean of the College of Technology, unveils the Electric Falcon

race car during opening ceremonies at the Toledo Auto Show, held at the SeaGate
Centre in Toledo last week. The electric-powered racing vehicle, which made its
public debut at the show, is being customized by faculty and students. It will make its
rad_ng debut July 9 at the Cleveland Electric Formula Classic, the first in a four-year
senes of races sponsored by the Solar and Electric Racing Association.

Celebrate spring and boost your morale at Employee Enrichment Day

Sunday, March 13
Theatre Produc:tiOn. "Under Milkwood," 2
p.m., Joe E. Brown Theatre. Tickets are $3.
Hockey, hosts CCHA First Round Playoffs. 7 p.m., ice arena.

Planetarium Shaw, "Unworldly Weather:
The Most Spectan llar Weather ol the Earth &
Planets." 7:30 p.m., planetarium. Physical
ScienCeS Building. $1 donation SI iggested.
Faculty Artist Sertes. a performance by
guitarist Chris Buzzeli. 8 p.m., Btyan Recital
Hall, Moore Musical Arts Center. Free.

Monday, March 14

•Journey of Hope" (SwisS 1990). 3:30 p.m.,
Gish Film Theater. Free.
Concert, by the BGSU Percussion
Ensemble. 7 p.m., Btyan Recital Hall. Moore
Musieal Arts Center. Free.
Women's History Month Event, a film
entitled 1..a Operacion." and a disn 15sioo led
by Dr. MilagrOS Pena and Eva LopeZ, 7:30-10
p.m., 112 Life Sciences Building.
International Rim Sertes. "Einer von uns
Seiden" (Gennan 1974), B p.m., Gish Film
Theater. Free.

GREEN STATE UNIVERSITY

University offers various credit cards
to pay for travel-related expenses

Saturday, March 12

Dissertation Defense.~
PhilanthrOpY as a Gift Relationship: The
Rockefeller DonorS &.Chinese Recipients" by
Xiao-Yang Jiang, American culture studies, 3
p.m., 141 WiUiamS HaD.
Eura/Latin American Rim Sertes. .

BOWLING
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Worn out by the long, cold winter
and ready for a break? Spring Employee Enrichment Day is Thursday
(March 17) and the WELLNET Committee has put together a list of events
designed to boost morale and lift spirits
of all faculty and staff.
The second annual program is being
planned from 9 am.-4 p.rn. in the
Lenhart Grand Ballroom of the University Union. Activities are open to all
faculty, administrative and classified
staff.
According to WELLNET Committee
member Jacque Daley, prevention
center, last year's Enrichment Day was
well attended by administrative and
classified staff but it was short of
faa.ilty. This year's date was chosen for
right before spring break with the hope
that more faculty will attend.
The following is a schedule for the
day's activities:
Dr. Scott Sheperd will kick off the
program with a talk at 9 am. entitled
•Rekindling the Spirit· Sheperd is a
nationally known author and speaker,
whose books, audio cassettes and the
program •Rekindrmg the Spirit" are the
results of his more than 20 years of
experience working with people in
difficult situations ranging from terminal
illness to high pressure jobs.
At 10 am., the Wellness Feud,
involving_teams from campus offices

and departmenb, will begiri in th3 Alumni
and Community r;oo~.
Also at 10 a.m., Jackie Reid will
discuss relieving personal and professional stress through ancient techniques
of basic massage in Ballroom A. In the
faculty lounge, art therapy students will
be teaching tie-dyeing.· PartiL·1;>ants
should bring light-weight cotton fabric,
such as a T-shirt, scarf or boxer shorts.
At 10:30 am .. Cheryl Levin and Kci:en
Zauder-Hesket will be doing hairstyles
and makeovers in Ballroom A. In Ballroom B, Don Schumacher will conduct a
workshop on karate techniques based on
body awareness, movement and skill
development. In the faculty lounge, art
therapy students will be teaching paper
making. Supplies will be provided as
participants create their own stationery
while recycling, too.
From 11 am.-1 p.m., traditional and
ethnic cooking demonstrations will take
place in Ballroom A. Beginning at 11
am., Bmer Girten wiU be teaching the
basics of calligraphy in Ballroom A. In
Ballroom B, Lu Xiong will conduct a
workshop on tai chi, an Asian technique
that increases blood circulation, nourishes muscles, promotes deep breathing,
relieves stress and stimulates the
nervous system without straining or
increasing the activity of the heart
Also at 11 am., Monique Lemmon wil
demoi ISb are body sciJlpting in Ballroom

c

There wiD be plenty of feuding going on at the University Union next wee/c when
teams of University employees participate in the popular Wellness Feud. One of last
years teams was made up of (from left) Dave Crooks, Sheryl Hardwick, Greg
Predmore, Marie Hafner and Ron Bolander.
and Karen Mazzeo will discuss the
"Dynamics of Relaxation" in the faculty
lounge. .
The WeBness Feud finals wiB be held
at 11 :30 am. in BaUroom 8. Also at that

time Pat Peterson will conduct a
session in Ballroom A on fitness
walking which will include a brief walk
Continued on page 3

COWvlENTARY
(The following letter was sent to all faculty on Jan. 25. Since it highlights the work of the Heallh Care Task Force and explains its plans for
controlling health care costs, numerous people asked the author. Dr. Donald Boren. chair of the task force. to distribute it to all employees. He has

submitted it to the Monitor tor that purpose.)
Editor, the Monitor:
This year health care costs at Bowling Green State University are projected to increase by approximately 15 percent A benefit that was once
ottered at little or no cost to en1Jloyees is now expensive. Unfortunately. with health costs continuing to increase at more than twiee the rate of
inflation and with the implementation of national reform appearing to be delayed until the year 2000. our costs will continue to increase unless we
do something about it.
Much has been written and said about our health costs. Comparisons have been made with other universitieS. We have been quick to assign
fault Regretfully. little has been said about the factors that cause our health costs to be high and what is being done and can be done about it.
As Chair of the Health Care Task Force for the past two years, I, as well as other task force merri>ers. have spent a great deal of time analyzing
our health care program and learning about our health care. I believe that I have an educated view on this subject and want to share this view with
you.
I believe that both the University and its employees. who together wiD pay close to $1 O million for health care premiums this year, are paying
100 much for health coverage. Our employee premiums are high but this is not the result of the University's simply shifting costs to employees.
The University pays more per capita for ~alth coverage than do most employers. ~ have often been made to the University of
Toledo becauSe of its close proximity to Bowling Green State University. It is true that University of Toledo en1Jloyees in most cases pay less in
premiumS for health coverage than we do. But it also true that our University pays more for our health coverage than the University of Toledo
pays for it's employee"s health benefits. This year. Bowring Green State University's costs average $2.560 for coverage for a single employee and
$5,458 for family coverage compared to the University of Toledo which pays $1,416 and $4,473 respectively for employee coverage under their
basic COl11l'ehensive plan.
The reason our rates are higher than those at the University of Toledo, and for that matter most other employees in northwest Ohio. is that our
costs are higher. Health costs are determined by the following four factors: administrative expense. type of coverage offered, frequency and type
of use and the rate paid for services. The only category where we are lower !hall the national average is in administrative expense. In all other
areas, there is substantial evidence that our cos1s are higher than the national or regional norms.
Consider the type of plan we have offered. Until this semester, the plan available to us was an indemnity plan with a $100 deductible and 20
percent co-pay, both of which only applies to major medical services. The plan had no deductible or co-pay for the hospitalization and physician
serviceS charges. This type of plan provides excellent coverage but is expensive because it offers little incentive for costs savings. Very few
employers continue to otter an indemnity plan because of its cost. Comprehensive plans, such as that offered by the University of Toledo. will
have a lower premium than an indemnity plan, because employees are required to pay a portion of each medical biU. including hospitalization
and physician services. The advantage of comprehensive plans is that the premium cost wm be cheaper to the employee. But too often,
comprehensive plans offer no real savings in the total health care cos1s. Costs are simply being shifted to the employee, as co-pays and
deductibles unless the co-pay leads to a reduction in unnecessary treatment
The rate of utilization is another important factor in health cos1s. We have very high utilization of health care services. High utilization is the
product of two things: the employee and dependentS having greater or more extensive illness or injury. and/or the provider performing unwarranted services. Both of these factors need to be addressed. Ublization will be reduced if we can keep employees and dependen1S healthy
through early detection of aisease and wellness programs. We must also improve our utilization review and screening for unwarranted services.
The last factor is the amount paid for the service provided. Today, most large employers negotiate rates for health care services often in return
for some restrictions in employees' choice of health care providers. Simply put, at the present time. we are in most cases paying more than these
employers.
What are we going to do about the cost of health care? The obvious answer is to offer a plan that has negotiated rates and effective utilization
review. Since this is so obvious, why is it taking so long? Wouldn't it be easier to simply join an existing plan or hire a consultant to negotiate rates
for us? Yes, ii all the factors influencing health care cos1s can be brought into play. But that infrequently happens. Too often negotiated rates lead
to increased utilization caused by doctors ordering additional procedures, or as the result of bad outcomes resulting from going with a plan that
provideS low rates but not the best physicians. Utilization review must be structured to avoid arbitrary decisions based on costs. All components of
health care costs are connected. If the plan is not carefully designed, placing limitS in one area only causes costs to increase iA others.
Effective control of health cost requires the integration of all of these components. For institutions such as Bowling Green State University, I
believe that the best method to accomplish both short and long term savings is through the use of a task force. This approach was used quite
successfully at Penn State University and the University of Missouri, and I believe it is being used successfully here. The primary danger of this
approach is the lack of expertise on the task force. We are addressing this problem by having Bill Hembree. a nationally known authority on health
care programs, help us.
We are developing a health care plan that will be a model for other institutions.Our j:>lan will give employees a choice between an idemnity. a
co~ plan and a managed care plan. Utilization will be reduced with an effective weUness program, testing for early detection of
disease, and a managed care plan that selects providers based on outcomes and not simply on rates.
The major components to provide us with the immediate cost savings should be in place by the beginning of 1994 fall semester. In January the
task force heard presentations from four of the area managed care programs. We must now decide whether these or other programs meet our
needs. or whether we would be better served by contracting directly with providers. A comprehenSive review of our claims is scheduled to be
completed by Feb. 15. Based on these findings the task force will make recommendations on utifization review. At a minimum safeguards will be
provided to protect employees from balanced billing (employees being biDed for costs not covered by the plan) and arbitrary decisionS on what is
covered. A wellness and early detection program is also being developed, one that will provide us savings and increase the quality of life.
My primary concern is that making the plan continue to work once it is adopted will require everyone's cooperation and partieipation. We will
undoubtedly have to continue to make revisions to try to improve the quality of our health care and stay ahead of the health care cost rurve. In
the past. fear of change and distrust have kept us from considering alternate plans. For example, efforts several years ago to implement the early
stages of managed care met with vigorous resistance. Thus, while other plans were changing to control costs. we maintained the status quo. In
order to effedively control our health care cos1s and improve the quality of our care in the future. we need to pull together as a group, maintain
flexibility with respect to plan changes and take more individual responsibility for our health and 6festyte. If we can do these things. I am confident
we will be SI iocessful.
Dr. Don Boren
Legal studies and chair of the Health Care Task Force
(Since titst sending this Jetter, Boren said the Fudngs Report is now axrpete and the task force wil meet with Hembree on Match 28 and 29
for a detailed review of the report During the meeting. plans will be made for providing a managed care plan.
The task ton;e is now determining if existing managed care plans can meet the UnivelSity's needs. As part of this process. it has requested
infom1alion from managed care plans in the region. The deadine for c;onfJleting the request for information is Match 18.J

Holland to give
his convocation
speech March 16

Classified staff prepare to change
over to new pay plan starting in June

Dr. W. Charles Holland, mathematics
and statistics and Distinguished Research Professor. will deliver his convocation address at 3:30 p.m. Wednesday
(March 16) in the Lenhart Grand Ballroom
of the University Union.
The topic of his lecture will be '.'Mathematieal Epitaphs: Lattice Groups and
Rubber Band Symmetry." A reception will
follow the addres5.
Holland was given the title of Distinguished Research Professor by the
Board of Trustees in June 1993. The
honor. one of the University's most
prestigious, recognizes a professor's
national and international acx:laim for
academic accomplishments through
research and publications.
Holland is recognized as a world
leader in his specialty within the field of
mathematics, the highly technical study
of ordered groups. He is aedited with
developing a theory early in his career
that proved to be the key to understanding general infinite ordered groups and
his results provided the tool that made a
deep analysis of lattice-Ordered groups
possible.

President of
Chinese college
to speak, receive
honorary degree

The art works by more than 75 participating students are on display in the 1994
Annual U~ergraduate Student Art and Design Exhibition which runs through
March 30 m the Dorothy Uber Bryan and School of Art galleries at the Fine Arts
Cent~r. ~e exhibit indudf!S ceramics, computer graphics, watercolor, fibers, glass.
draWing, 1ewelry, enameling and mixed media. Pictured above is Kristi Jones· piece
entitled "Pure Pleasure.·

Sun Tian yi, president of Xi'an Foreign
Languages University, will be visiting the
campus March 14 and 15. He will present
the address "China's Higher Education:
Facing a Rapidly Growing Market
Economy" at 3:30 p.m. in the Assembly
Room of McFall Center. The speech is
open to the public.
Later that day he also will receive an
honorary degree of doctor of higher
education administration from the
UniVersity in a private ceremony with
President Olscamp, colleagues and
friends.
Sun is serving this semester as a
visiting professor at Stephens College in
Missouri.
He first visited Bowling Green in 1982
to help estabDsh a faculty exchange
program that has since sent more than
30 BGSU faculty or staff to teach in the
XFLU Engflsh department. Nearly as
many Chinese teacherS from XFLU have
come to the University to work and study.
Sun has been president of XFLU the
past eight years. He also has a collateral
appointment in ShaanXi Province as a
provincial government adviser on matters
of culture, health and education.

EXPENSES
From the front
National Bank and Trust Company in
Bowling Green. These cards are also
meant for job-related expenses but, as
with the American Express card, billing
goes to the individual. There is no annual
fee on these variable interest-rate cards.
Interest currently is calculated at 14.75
percent Rates are based on the 'Wall
Street Journar prime rate plus six
percent The rates are fairly steady,
according to Dinah Harrison, customer
service representative in the bank-card
department at Mid Am; the current rate
has been in effect since last October.
cardholders may also choose to pay a
$15 annual fee in exchange for a lower
interest rate. That rate now is 12.75
percent. and is variable. Completed
applications should be submitted to the
treasurer's office.
•
Another service the University offers
those making travel arrangements is ltle
use of air-travel cards which have been
given to four Bowling Green travel
agencies. Using these, the agencies will
book airline tickets that will then be billed
directly to the University with no expense
at all to the employee. The agencies are
Holiday Travel, Travel Unlimited, First
Class Travel, and AAA Travel Al;Jency.

Research group is seeking persons to participate in project o~ stress management
Stress management groups are being
offered by the Bahavioral Medicine
Treatment and Research Group which is
affiliated with the BGSU Psychological

Services Center.
Participants will receive training and
guidance in the following stress management techniques: self-monitoring of stress

reactions; relaxation; sett-statement
modification; problem solving and
assertiveness. Individual assessments
will be conducted before and after the
intervention in order to evaluate the
effects of the stress on cognitive,
behavioral and cardiovascular functioning.

Because this is part of an ongoing
research project, the groups are being
offered free of charge.

. The stress management groups wiU
meet at the Psychology Building two
. , ~mes a week for three weeks. A morning
group will be held on Tuesdays and

Thursdays from 7:30-8:50 am., a
lunchtime group will be held on Tuesdays
and Thursdays from noon to 1:20 p.m.,
and an evening group wiU be scheduled if
there is sufficient interest
To reserve a slot in one of the groups,
or for more informatioo, contact Dr.
William O'Brien at 372-2540.
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Finally, employees may have conference registration fees greater than $50
prepaid by submitting approved forms to

the business office. Again, by following
this procedure employees avoid any cash
outlay on th!;!ir part
How can you pay your bills and
support the Alumni Association in one fell
swoop? By using the Alumni Association
Falcon MasterCard or V"tSa card, available through the alumni office. This card,
which is intended purely for personal use,
has no annual fee the first year. After
that. there is a fee of $19, $5 of which
goes back to the Alumni Association.
Also available is a Goid MasterCard. with
an annual fee of $35 beginning the
second year, of which the association
gets $15. In adcfllion. the Alumni Association receives .55 percent of each sale
charged to the card.
Last year. the program netted a little
over $20,000 for the association, said
Lany Weiss, director of alumni affairs.
"This money goes for scholarships and
programs for the University; he said,
"and at no extra cost to the user."
Presenting the bright orange card with
the University seal on the front is •a
chance to show some pride in and loyalty
to the University; he added.
The interest rates on charges are
currently 12.66 percent for the two
regular cards and 9.66 percent for the
GolclCard. These are variable rates
based on the 26-week Treasury bill plus
9.5 percent - Bonnie B/anlcinship

In June 1991, the Board of Trustees
approved a pay plan developed by the
Classified Staff Council that eliminates
steps and longevity from the present
system. The plan was approved by a
majority of the classified staff in an
election held in April 1991.
The objectives of the new plan were
to:
- Enhance the classified pay system
without additional costs to the University;
- Permit as many classified staff as
possible, hired or promoted before June
24, 1991, to reach their top step by June
19, 1994, the date in which the pay plan
becomes effective;
- Provide a meaningful way of
recognizing long-term classified service
to the University by permitting employees
to receive the full percentage increase of
the annual salary pool rather than a
portion of it;
- Assure that pay for each position is
competitive in the area from which the
University attracts classified staff;
- Attract and retain classified staff
with needed skills; and
- To assure that the rate of pay for
each classification will be reduced when
the new pay proposal goes into effect.
The conversion from the present to
the new system will take place as follows:
- Effective June 19, each classified
staff member's hourly rate of pay will be
the sum of his or her assigned pay range
and step plus longevity supplement.
- The annual percentage inaease
approved by the Board of Trustees will be
applied to the total rate of pay rather than
to the pay range and step as was
previously done. If, as in the past. the
trustees approved a five percent inaease, the net result was a 3.5 percent
inaease across the board and the
remaining 1.5 percent was for employees
eligible for steps and longevity inaeases.
Long-term employees who are already at
their top step or who had reached
maximum longevity supplement pay did
not receive the full impact of the salary
pool. Under the new plan, all classified
employees will receive the full percentage
of the salary pool approved by the
trustees.

- The present pay schedules A and B
will be replaced by 16 pay grades. each
grade having a starting hourly rate and
end of probation rate. New employees
hired will be placed at the starting hourly
rate and at the conclusion of the required
probationary period will be assigned to
the end of probation rate. Assuming no
change in classification or pay actions.
the next increase will be the annual
increase approved by the Board of
Trustees.
- Pay actions as the result of
reclassification, promotion, overtime. callback, etc., are not affected by the new
pay plan.
The new plan will be included in the
next edition of the Classified Staff
Handbook. Persons with questions
should address them to their Classified
Staff Council representative or to
personnel services at 372-8421.

Sessions scheduled
to explain new plan
Classified staff employees who have
questions about the new pay plan that
will be going into effect July 1 have the
opportunity to attend brown bag informational luncheons about the topic.
In an election held in April 1991
classified staff voted to eliminate steps
and longevity. Members of Classified
Staff Council's Salary Compensation
Committee and Bob Kreienkamp, chair of
CSC, will answer questions and explain
the procedure for the pay plan
changeover at the luncheons.
Participants are asked to bring their
own food and drinks to the meeting
which will be held from noon - 1 p.m. on
the following days: March 21 in 121 West
Hall; March 23 in 1007 Business Administration Building; March 25 in 220 Math
Science Building; March 29 in 1100 Fine
Arts Center; and March 31 in the second
floor lounge of the Student Services
Building.
For more information about the
meetings, contact Judy Hagemann at
372-2551.

ENRICHMENT DAY
From the front
around campus. In Ballroom C, John and
Mary Wallace will teach line dancing.
A healthy lunch will be served in the
ballroom from 11 :30 a.m. -1 p.m. and
diners can participate in karaoke. Lunch
is $2 or diners can use their BGSU IDs.
Toledo Councilwoman Eleanor Kahle
will speak at 1 p.m. on "Positive Aging:
The 3rd Al;Je.· Kahle is the former
executive director of the West Toledo
Senior Center and has been a member of
the Toledo City Council since 1987. She
has received numerous awards for her
service to seniors and the community.

At 2 p.m. Dave Pickering will cover
fitness on wheels when he diso 1SSes
biking and rollerblading in Ballroom A.
Joe Baker will conduct a session on
gardening and herb growing in l3allroom
B. In the faculty lounge. Tamm)' KimeSheets will discuss "Fats: Facts &
Fabl8s; as she clears up misconceptions

about fats, cholesterol, fat-free labels and
body fat
The last sessions begin at 2:30 p.m.
They include Sharon Strand in Ballroom
A, talking about learning to quilt as a new
hobby. Bill Donnelly will discuss "How to
Talk to Your Children; in a program on
communicating with your children and
adolescents in Ballroom B. In the faculty
lounge, Phoebe Borman will teach
memory training by using various
methods and systems for faster recall.
And Chris Helm will conduct a session on
fly fishing in Ballroom C.
Throughout the day music will be
provided by St Thomas More and the
College of Musical Arts.
Also that evening it will be Family
Night at the Student Recreation Center
from 6-9 p.m. Faculty and staff, whether
they are members of the center or not.
can bring !heir families for free as long as
they showa BGSU ID.

COWvlENTARY
(The following letter was sent to all faculty on Jan. 25. Since it highlights the work of the Heallh Care Task Force and explains its plans for
controlling health care costs, numerous people asked the author. Dr. Donald Boren. chair of the task force. to distribute it to all employees. He has

submitted it to the Monitor tor that purpose.)
Editor, the Monitor:
This year health care costs at Bowling Green State University are projected to increase by approximately 15 percent A benefit that was once
ottered at little or no cost to en1Jloyees is now expensive. Unfortunately. with health costs continuing to increase at more than twiee the rate of
inflation and with the implementation of national reform appearing to be delayed until the year 2000. our costs will continue to increase unless we
do something about it.
Much has been written and said about our health costs. Comparisons have been made with other universitieS. We have been quick to assign
fault Regretfully. little has been said about the factors that cause our health costs to be high and what is being done and can be done about it.
As Chair of the Health Care Task Force for the past two years, I, as well as other task force merri>ers. have spent a great deal of time analyzing
our health care program and learning about our health care. I believe that I have an educated view on this subject and want to share this view with
you.
I believe that both the University and its employees. who together wiD pay close to $1 O million for health care premiums this year, are paying
100 much for health coverage. Our employee premiums are high but this is not the result of the University's simply shifting costs to employees.
The University pays more per capita for ~alth coverage than do most employers. ~ have often been made to the University of
Toledo becauSe of its close proximity to Bowling Green State University. It is true that University of Toledo en1Jloyees in most cases pay less in
premiumS for health coverage than we do. But it also true that our University pays more for our health coverage than the University of Toledo
pays for it's employee"s health benefits. This year. Bowring Green State University's costs average $2.560 for coverage for a single employee and
$5,458 for family coverage compared to the University of Toledo which pays $1,416 and $4,473 respectively for employee coverage under their
basic COl11l'ehensive plan.
The reason our rates are higher than those at the University of Toledo, and for that matter most other employees in northwest Ohio. is that our
costs are higher. Health costs are determined by the following four factors: administrative expense. type of coverage offered, frequency and type
of use and the rate paid for services. The only category where we are lower !hall the national average is in administrative expense. In all other
areas, there is substantial evidence that our cos1s are higher than the national or regional norms.
Consider the type of plan we have offered. Until this semester, the plan available to us was an indemnity plan with a $100 deductible and 20
percent co-pay, both of which only applies to major medical services. The plan had no deductible or co-pay for the hospitalization and physician
serviceS charges. This type of plan provides excellent coverage but is expensive because it offers little incentive for costs savings. Very few
employers continue to otter an indemnity plan because of its cost. Comprehensive plans, such as that offered by the University of Toledo. will
have a lower premium than an indemnity plan, because employees are required to pay a portion of each medical biU. including hospitalization
and physician services. The advantage of comprehensive plans is that the premium cost wm be cheaper to the employee. But too often,
comprehensive plans offer no real savings in the total health care cos1s. Costs are simply being shifted to the employee, as co-pays and
deductibles unless the co-pay leads to a reduction in unnecessary treatment
The rate of utilization is another important factor in health cos1s. We have very high utilization of health care services. High utilization is the
product of two things: the employee and dependentS having greater or more extensive illness or injury. and/or the provider performing unwarranted services. Both of these factors need to be addressed. Ublization will be reduced if we can keep employees and dependen1S healthy
through early detection of aisease and wellness programs. We must also improve our utilization review and screening for unwarranted services.
The last factor is the amount paid for the service provided. Today, most large employers negotiate rates for health care services often in return
for some restrictions in employees' choice of health care providers. Simply put, at the present time. we are in most cases paying more than these
employers.
What are we going to do about the cost of health care? The obvious answer is to offer a plan that has negotiated rates and effective utilization
review. Since this is so obvious, why is it taking so long? Wouldn't it be easier to simply join an existing plan or hire a consultant to negotiate rates
for us? Yes, ii all the factors influencing health care cos1s can be brought into play. But that infrequently happens. Too often negotiated rates lead
to increased utilization caused by doctors ordering additional procedures, or as the result of bad outcomes resulting from going with a plan that
provideS low rates but not the best physicians. Utilization review must be structured to avoid arbitrary decisions based on costs. All components of
health care costs are connected. If the plan is not carefully designed, placing limitS in one area only causes costs to increase iA others.
Effective control of health cost requires the integration of all of these components. For institutions such as Bowling Green State University, I
believe that the best method to accomplish both short and long term savings is through the use of a task force. This approach was used quite
successfully at Penn State University and the University of Missouri, and I believe it is being used successfully here. The primary danger of this
approach is the lack of expertise on the task force. We are addressing this problem by having Bill Hembree. a nationally known authority on health
care programs, help us.
We are developing a health care plan that will be a model for other institutions.Our j:>lan will give employees a choice between an idemnity. a
co~ plan and a managed care plan. Utilization will be reduced with an effective weUness program, testing for early detection of
disease, and a managed care plan that selects providers based on outcomes and not simply on rates.
The major components to provide us with the immediate cost savings should be in place by the beginning of 1994 fall semester. In January the
task force heard presentations from four of the area managed care programs. We must now decide whether these or other programs meet our
needs. or whether we would be better served by contracting directly with providers. A comprehenSive review of our claims is scheduled to be
completed by Feb. 15. Based on these findings the task force will make recommendations on utifization review. At a minimum safeguards will be
provided to protect employees from balanced billing (employees being biDed for costs not covered by the plan) and arbitrary decisionS on what is
covered. A wellness and early detection program is also being developed, one that will provide us savings and increase the quality of life.
My primary concern is that making the plan continue to work once it is adopted will require everyone's cooperation and partieipation. We will
undoubtedly have to continue to make revisions to try to improve the quality of our health care and stay ahead of the health care cost rurve. In
the past. fear of change and distrust have kept us from considering alternate plans. For example, efforts several years ago to implement the early
stages of managed care met with vigorous resistance. Thus, while other plans were changing to control costs. we maintained the status quo. In
order to effedively control our health care cos1s and improve the quality of our care in the future. we need to pull together as a group, maintain
flexibility with respect to plan changes and take more individual responsibility for our health and 6festyte. If we can do these things. I am confident
we will be SI iocessful.
Dr. Don Boren
Legal studies and chair of the Health Care Task Force
(Since titst sending this Jetter, Boren said the Fudngs Report is now axrpete and the task force wil meet with Hembree on Match 28 and 29
for a detailed review of the report During the meeting. plans will be made for providing a managed care plan.
The task ton;e is now determining if existing managed care plans can meet the UnivelSity's needs. As part of this process. it has requested
infom1alion from managed care plans in the region. The deadine for c;onfJleting the request for information is Match 18.J

Holland to give
his convocation
speech March 16

Classified staff prepare to change
over to new pay plan starting in June

Dr. W. Charles Holland, mathematics
and statistics and Distinguished Research Professor. will deliver his convocation address at 3:30 p.m. Wednesday
(March 16) in the Lenhart Grand Ballroom
of the University Union.
The topic of his lecture will be '.'Mathematieal Epitaphs: Lattice Groups and
Rubber Band Symmetry." A reception will
follow the addres5.
Holland was given the title of Distinguished Research Professor by the
Board of Trustees in June 1993. The
honor. one of the University's most
prestigious, recognizes a professor's
national and international acx:laim for
academic accomplishments through
research and publications.
Holland is recognized as a world
leader in his specialty within the field of
mathematics, the highly technical study
of ordered groups. He is aedited with
developing a theory early in his career
that proved to be the key to understanding general infinite ordered groups and
his results provided the tool that made a
deep analysis of lattice-Ordered groups
possible.

President of
Chinese college
to speak, receive
honorary degree

The art works by more than 75 participating students are on display in the 1994
Annual U~ergraduate Student Art and Design Exhibition which runs through
March 30 m the Dorothy Uber Bryan and School of Art galleries at the Fine Arts
Cent~r. ~e exhibit indudf!S ceramics, computer graphics, watercolor, fibers, glass.
draWing, 1ewelry, enameling and mixed media. Pictured above is Kristi Jones· piece
entitled "Pure Pleasure.·

Sun Tian yi, president of Xi'an Foreign
Languages University, will be visiting the
campus March 14 and 15. He will present
the address "China's Higher Education:
Facing a Rapidly Growing Market
Economy" at 3:30 p.m. in the Assembly
Room of McFall Center. The speech is
open to the public.
Later that day he also will receive an
honorary degree of doctor of higher
education administration from the
UniVersity in a private ceremony with
President Olscamp, colleagues and
friends.
Sun is serving this semester as a
visiting professor at Stephens College in
Missouri.
He first visited Bowling Green in 1982
to help estabDsh a faculty exchange
program that has since sent more than
30 BGSU faculty or staff to teach in the
XFLU Engflsh department. Nearly as
many Chinese teacherS from XFLU have
come to the University to work and study.
Sun has been president of XFLU the
past eight years. He also has a collateral
appointment in ShaanXi Province as a
provincial government adviser on matters
of culture, health and education.

EXPENSES
From the front
National Bank and Trust Company in
Bowling Green. These cards are also
meant for job-related expenses but, as
with the American Express card, billing
goes to the individual. There is no annual
fee on these variable interest-rate cards.
Interest currently is calculated at 14.75
percent Rates are based on the 'Wall
Street Journar prime rate plus six
percent The rates are fairly steady,
according to Dinah Harrison, customer
service representative in the bank-card
department at Mid Am; the current rate
has been in effect since last October.
cardholders may also choose to pay a
$15 annual fee in exchange for a lower
interest rate. That rate now is 12.75
percent. and is variable. Completed
applications should be submitted to the
treasurer's office.
•
Another service the University offers
those making travel arrangements is ltle
use of air-travel cards which have been
given to four Bowling Green travel
agencies. Using these, the agencies will
book airline tickets that will then be billed
directly to the University with no expense
at all to the employee. The agencies are
Holiday Travel, Travel Unlimited, First
Class Travel, and AAA Travel Al;Jency.

Research group is seeking persons to participate in project o~ stress management
Stress management groups are being
offered by the Bahavioral Medicine
Treatment and Research Group which is
affiliated with the BGSU Psychological

Services Center.
Participants will receive training and
guidance in the following stress management techniques: self-monitoring of stress

reactions; relaxation; sett-statement
modification; problem solving and
assertiveness. Individual assessments
will be conducted before and after the
intervention in order to evaluate the
effects of the stress on cognitive,
behavioral and cardiovascular functioning.

Because this is part of an ongoing
research project, the groups are being
offered free of charge.

. The stress management groups wiU
meet at the Psychology Building two
. , ~mes a week for three weeks. A morning
group will be held on Tuesdays and

Thursdays from 7:30-8:50 am., a
lunchtime group will be held on Tuesdays
and Thursdays from noon to 1:20 p.m.,
and an evening group wiU be scheduled if
there is sufficient interest
To reserve a slot in one of the groups,
or for more informatioo, contact Dr.
William O'Brien at 372-2540.
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Finally, employees may have conference registration fees greater than $50
prepaid by submitting approved forms to

the business office. Again, by following
this procedure employees avoid any cash
outlay on th!;!ir part
How can you pay your bills and
support the Alumni Association in one fell
swoop? By using the Alumni Association
Falcon MasterCard or V"tSa card, available through the alumni office. This card,
which is intended purely for personal use,
has no annual fee the first year. After
that. there is a fee of $19, $5 of which
goes back to the Alumni Association.
Also available is a Goid MasterCard. with
an annual fee of $35 beginning the
second year, of which the association
gets $15. In adcfllion. the Alumni Association receives .55 percent of each sale
charged to the card.
Last year. the program netted a little
over $20,000 for the association, said
Lany Weiss, director of alumni affairs.
"This money goes for scholarships and
programs for the University; he said,
"and at no extra cost to the user."
Presenting the bright orange card with
the University seal on the front is •a
chance to show some pride in and loyalty
to the University; he added.
The interest rates on charges are
currently 12.66 percent for the two
regular cards and 9.66 percent for the
GolclCard. These are variable rates
based on the 26-week Treasury bill plus
9.5 percent - Bonnie B/anlcinship

In June 1991, the Board of Trustees
approved a pay plan developed by the
Classified Staff Council that eliminates
steps and longevity from the present
system. The plan was approved by a
majority of the classified staff in an
election held in April 1991.
The objectives of the new plan were
to:
- Enhance the classified pay system
without additional costs to the University;
- Permit as many classified staff as
possible, hired or promoted before June
24, 1991, to reach their top step by June
19, 1994, the date in which the pay plan
becomes effective;
- Provide a meaningful way of
recognizing long-term classified service
to the University by permitting employees
to receive the full percentage increase of
the annual salary pool rather than a
portion of it;
- Assure that pay for each position is
competitive in the area from which the
University attracts classified staff;
- Attract and retain classified staff
with needed skills; and
- To assure that the rate of pay for
each classification will be reduced when
the new pay proposal goes into effect.
The conversion from the present to
the new system will take place as follows:
- Effective June 19, each classified
staff member's hourly rate of pay will be
the sum of his or her assigned pay range
and step plus longevity supplement.
- The annual percentage inaease
approved by the Board of Trustees will be
applied to the total rate of pay rather than
to the pay range and step as was
previously done. If, as in the past. the
trustees approved a five percent inaease, the net result was a 3.5 percent
inaease across the board and the
remaining 1.5 percent was for employees
eligible for steps and longevity inaeases.
Long-term employees who are already at
their top step or who had reached
maximum longevity supplement pay did
not receive the full impact of the salary
pool. Under the new plan, all classified
employees will receive the full percentage
of the salary pool approved by the
trustees.

- The present pay schedules A and B
will be replaced by 16 pay grades. each
grade having a starting hourly rate and
end of probation rate. New employees
hired will be placed at the starting hourly
rate and at the conclusion of the required
probationary period will be assigned to
the end of probation rate. Assuming no
change in classification or pay actions.
the next increase will be the annual
increase approved by the Board of
Trustees.
- Pay actions as the result of
reclassification, promotion, overtime. callback, etc., are not affected by the new
pay plan.
The new plan will be included in the
next edition of the Classified Staff
Handbook. Persons with questions
should address them to their Classified
Staff Council representative or to
personnel services at 372-8421.

Sessions scheduled
to explain new plan
Classified staff employees who have
questions about the new pay plan that
will be going into effect July 1 have the
opportunity to attend brown bag informational luncheons about the topic.
In an election held in April 1991
classified staff voted to eliminate steps
and longevity. Members of Classified
Staff Council's Salary Compensation
Committee and Bob Kreienkamp, chair of
CSC, will answer questions and explain
the procedure for the pay plan
changeover at the luncheons.
Participants are asked to bring their
own food and drinks to the meeting
which will be held from noon - 1 p.m. on
the following days: March 21 in 121 West
Hall; March 23 in 1007 Business Administration Building; March 25 in 220 Math
Science Building; March 29 in 1100 Fine
Arts Center; and March 31 in the second
floor lounge of the Student Services
Building.
For more information about the
meetings, contact Judy Hagemann at
372-2551.

ENRICHMENT DAY
From the front
around campus. In Ballroom C, John and
Mary Wallace will teach line dancing.
A healthy lunch will be served in the
ballroom from 11 :30 a.m. -1 p.m. and
diners can participate in karaoke. Lunch
is $2 or diners can use their BGSU IDs.
Toledo Councilwoman Eleanor Kahle
will speak at 1 p.m. on "Positive Aging:
The 3rd Al;Je.· Kahle is the former
executive director of the West Toledo
Senior Center and has been a member of
the Toledo City Council since 1987. She
has received numerous awards for her
service to seniors and the community.

At 2 p.m. Dave Pickering will cover
fitness on wheels when he diso 1SSes
biking and rollerblading in Ballroom A.
Joe Baker will conduct a session on
gardening and herb growing in l3allroom
B. In the faculty lounge. Tamm)' KimeSheets will discuss "Fats: Facts &
Fabl8s; as she clears up misconceptions

about fats, cholesterol, fat-free labels and
body fat
The last sessions begin at 2:30 p.m.
They include Sharon Strand in Ballroom
A, talking about learning to quilt as a new
hobby. Bill Donnelly will discuss "How to
Talk to Your Children; in a program on
communicating with your children and
adolescents in Ballroom B. In the faculty
lounge, Phoebe Borman will teach
memory training by using various
methods and systems for faster recall.
And Chris Helm will conduct a session on
fly fishing in Ballroom C.
Throughout the day music will be
provided by St Thomas More and the
College of Musical Arts.
Also that evening it will be Family
Night at the Student Recreation Center
from 6-9 p.m. Faculty and staff, whether
they are members of the center or not.
can bring !heir families for free as long as
they showa BGSU ID.

ASC debates what are best ways to distribute merit pay - DATEBOOK
Distributing merit money fairly and
equitably has long been a concern of
administrative staff. Administrative StaH
Council's Personnel Welfare Committee
has been debating the topic this year as it
has attempted to develop a standard and
objective policy for departments to use
when evaulations for merit are conducted. It hasn't been an easy task, as
discussions at ASC's March 3 meeting
·
showed.
Council member Jeanne Wright said
an ASC subcommittee surveyed a
random sample of 200 administrative
staff about merit. Results indicated that
most of these employees feel that when
merit dollars become available, they
should be awarded based on the
previous year's performance unless a
fair, objective mechanism can be
developed for awarding merit. Further,
respondents expressed a preference for
a 75 - 25 percent split between the
across-the-board portion and the merit
portion of a salary distribution. Currently,
when merit monies are available, the
University uses a 60 - 40 percent split In
its findings, the Personnel Welfare
Committee said the respondents'
preference for a lesser percent for merit
is apparently due to the lack of confidence in the subjective and inconsistent
methods used to allocate merit.
Council members tabled two motions
by the committee which called for merit
increases to be awarded on the previous

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to
apply: Noon, Friday, March 18.

3· 18-1 Clerical Specialist
PayGrade25
Bursar's office

3· 18-2 Recreational Facilities Manager 2
Pay Grade27
Recreational sports -- SAC

year's performance (unless a fair
mechanism could be developed to award
monies based on performance since the
last merit increase) and reducing the
merit portion of the split from 40 to 25
percent.
Many council members felt the issue
needed further study.
Ken Kavanaugh said he was very
concerned about how merit dollars are
distributed because the proe6ss can have
a big impact on morale. He proposed a
system where merit wasn't based on a
percentage of a person's salary, but
rather that it be divided into shares worth
a lump sum. -We have to look at this
issue as the rich get richer. It would be
better to distnbute merit in lump sums so
that people with lower salaries are

rewarded equally for their performance, • .
he said. "Morale would be better if there
was more consistency.·
In other business,
- Stacie Schroeder, parking and
traffic, was the guest speaker and
answered questions about the shuttle
and parking problems on campus.
- Pat Green. vice chair, reported that
the council needs to elect an administrative staff member to the Advisory
Committee on General Fee Allocations.
The position requires attendance at the
committee's Saturday and Sunday
meetings and that has caused administrative staff representatives to resign in
the past. Green emphasized the need to
elect someone who would commit to an
entire term on the committee.

Plan to have fun and learn at Health Fair
The surf will be up on March 31 in the
Lenhart Grand Ballroom of the Univqrsity
Union. That's when the 1994 Health Fair
will be held. inviting the University and
northwest Ohio community to participate
in a wide range of free screenings,
games and displays.
Operating under the theme, "Tropical
Health Wave; the Student Health
Service, Wellness Center and benefrts
office have organized more than 80
exhibits to be displayed 10 a.m.-4 p.m.
A continental breakfast for faculty and
staff will be held from 9-9:45 a.m.
Last year more than 2,000 people
attended the fair. Dr. Josh Kaplan,
director of the Student Health Center
a member of the planning committee,
said the day's a!=livities provide a fun way
to learn and think about good health.
Available screenings will include
cholesterol testing, blood pressure

arm

FoRsALE
The history department has for sale an
A.B. Dick Spirit duplicator, Model 217.
For more information, contact the
department at 372-2030.

FACULTY/STAFF POSITIONS
The following faculty positions are available:
Applied Human Ecology: AssistanVassociate professor. Also. assistant professor. For both
positions, contact Thomas R. Chibucos (2-7823). Deadlines: March 15 or unlil positions are filled.
Applied Sciences (Firelands College): Instructor/assistant professor of economics and
S1atistics (temporary, probationary, full-time, dependent upon qualifications). Contact the Office of
the Dean. Firelands (433-5560. ext. 223). Deadline: Apnl 4.
Economics: Assistant professor, econometrics (anticipated). Contad John Hoag (2-2646).
Deadline: Until position is filled.
EDA: Assistant professor of education. Contact Trevo.- Phillips (2-7322). Deadline: March 15 or
until position is filled.
EDSE: Assistant professor. Contad Rich Wilson (2-7293). Deadrine: March 15 or until position
is filled.
Humanities (Firelands College): Assistant professor of art Contact the Office of the Dean,
Firelands College (433-5560, ext 223). Deadline: March 15.
Porrtical Science: Assistant professor of international relations (probationary). Contact Roger
Anderson (2-2921). Deadline: April 30.
School of HPER: Assistant professor, sport management (probationary, full-time). Contact
Crayton Moss (2-6810). Also. assistant professor, physical educa!ion teacher education specialist.
Contact Linda Lander (2-6930)- Deadline for both positions: March 15 or until positions are filled.

The following adminis1rative positions are available:
Conege of Business Administration: Assistant direclor of graduate studies in business_
Contact personnel services (2-8426). Deadline: April 1.
Computer Services: CafT1JUS ne1wortl manager. Contact personnel services (2-2227).
Deadline: Mardi 18.
lnlen:ollegiate Athlelics: Assistant or associate athletic direclor. Cont.act personnel seMc:es
(2-8426). Deadline: May 2-

screenings, health risk appraisals.
wellness appraisals, foot screenings,
body composition analysis and glaucoma
testing.
Displays will feature quiz boards,
games, demonstrations and hands-on
activities. including cooking/exercise
demos, wellness wheels, biking, stress/
wellness assessments. fat budgeting
techniques, body composition, investment opportunities, over-the-counter
medicines, recycling, x-rays, women's
health tests, safer sex advice, diabetes,
asthma, cancer, mental health resources
and dietary analysis.
Jim Morris, director of the benefits
office, said the fair is not just for stuccnts.
"The exhibits have been broadened vJitt,
our employees in mind; he said.
Representatives fro.n Mid Am Bank
and National City Bank will be thE--e tJ
explain tax-defgrred annuities and other
financial progra-ns. There also will be
representatives from Blue Cross/Blue
Shield of Ohio, the vision Service Plan
aPd Wood Coun:f Hospital, St. Vincent's
'-lospi!'ll and Toledo Hospitai.
Many of tt.e exhibitors will have free
product samples and door prizes will be
given away every 15 minutes.
For more information about the event,
contact Jeanne Wright, student health
services, at 372-8302 or 372-2277.

Lot 17 to be closed
Due to construction in the Union oval,
Lot 17 will be the display location for all
equipment that will be part of the Northwest Ohio Volunteer Fire School held on
campus March 19 and 20. Vehicles that
normally are parked in Lot 17 on the
weekend are requested be to parked in
Lot E.

Hours change at break
The University Bookstore will observe
the following hours during spring break: it
will be dosed March 19; it will be open
from 8 am.-5 p.m. March 21-24; it will be
closed for inventory on March 25 and it
will be closed March 26. The store will
resume its regular hours on March 28.
The Little Shop in the University Union
will observe the following hours during
the week of spring break: From March 21
- 24 it will be open 9 am.-1 p.m. and
1:30-3 p.m. daily. tt will be closed for
inventory on March 25 and it will resume
its regular hours on March 28.
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Monday, March 14
BGSU Undefgraduate Art & Design
Exhibition, 9 am-4:30 p.m. weekdays and 2-5
p.m. Sundays, through March 30, Dorothy
Uber Bryan and School of Art galleries, Fine
Arts Center.
Humanities Week Event, an exhibition by
Cleveland artist Angelica Pozo entitled "Picture
Postcards," through March 24, Firelands
Gallery. North Building, Rrelands College.
Gallery hours are 8 am.-5 p.m Monday
through Thursday. Free.
Dissertation Defense, "Cross-ruttural
Philanthropy as a Gilt Relationship: The
Rockefeller Donors & Chinese Recipients" by
Xiao-Yang Jiang, American culture studies. 3
p.m., 141 Williams HaD.
Eurollatln American Film Series,
"Journey of Hope" (Swiss 1990), 3:30 p.m .•
Gish Film Theater. Free.
Senior Transitional Education Serles, 6
p.m., Amani, Commons.
Concert, by the BGSU Percussion
Ensemble, 7 p.m., Bryan Recital Hall. Moore
Musical Arts Center. Free.
Women's History Month Event, a film
entitled "la Operacion," and a discussion led
by Dr. Milagros Pena and Eva Lopez, 7:30-10
p.m., 112 Life Sciences Building.
International Rim -Serles, "Einer von uns
Seiden" (German 1974), B p.m .• Gish Film
Theater. Free.

Tuesday, March 15
Classified Staff Council *4.!tm(', 9 a •n.-

noon, Tatt Room, un;on.
Discussion, "St!x..ial Hara:;sroc.1t jr; ~

Classroom; 7:30 o.m 100/ Busin"ss
Administration Burldi"Q.
Music lro111 C-01".'ling Green at the Mao.or

Hc.JSe, a performanc~ by 1tlE: aGSU Early
Mr.sic l:nsemble. 7:30 p.m_, Manor House,

Wilclwood '4e~. Toledo. Fr-*!.
1"'.anetariun1 Show, -Unworldly Weather:
The M<m Spectacular Weather of the Earth &
Planets; 8 p.m., planetarium, Physical
Sci€n:es Building. $1 donation suggested.
Festival Series Event, Loretta Livingston
& Dancers, 8 p.m . Kobacker Hall, Moore
Musical Arts Center. CaD 372-8171 or 1-800589-2224 for ticket information.
Dramatic Reading, by Eva Lopez from her
piay "Songs of Innocence/Para Odios
lnnocentes: For Innocent Ears; 8-10 p.m_,
conference room. Jerome Library.

Transcultural Enhancement Meeting, 9
p.m .. main lobby. Prout Hall.
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Parking, parking, someone is
always complaining about parking.
Why doesn't the University build a
parking garage? Why aren't there
gates on the lots to keep out vehicles
that don't belong? Why don't they tow
student cars when they are parked in
staff lots? Stacie Schroeder. parking
and traffic, has heard them all.
"What people don't realize is that
this is a pedestrian campus;
Schroeder said. "It's impossible to
make sure everyone has a parking
spot right outside his or her door. Staff
and students probably don't believe it,
but there really is plenty of parking
available on this campus, it's just not all
convenient parking."
But Schroeder and members of
parking and traffic are willing to talk to
faculty, staff and students about their
special parking needs and they try to
make accommodations when possible.
"We encourage input from people so
that we can make the system better;
she said.
Many people have suggested the
University build a parking garage to
relieve some of its parking problems,
but Schroeder said such a project is
not feasible. "We've been told by
vendors that it would cost approximately $7,000 - $10,000 per space and
we simply don't have the budget for
that,· she said. "I've also been told by
people at schools that have parking
garages that the garages deteriorate

Fielding complaints about campus parking is all part of the job for Stade Schroeder,
who is an administrative assistant in parking and traffic.

rapidly and you end up paying maintenance costs before you've even paid off
your debt service."
Roger Denner!I, director of public
safety, said aime is often a problem in
parking garages and equipping them with
security is costly. "And besides, no matter
where we would put it, someone would

think it should have been built somewhere else; he said.
Installing electric gates at the entrances of faculty and staff lots also is not
a viable solution, Schroeder said. There
is the potential of traffic backing into the
streets as individuals check into the lot
and other schools with gates have said

BGSU's cultural diversity program a guide for other schools

Eurollatin American Film Series, ~ame
of the Gypsies," 3:30 p.m., Gish Fim Theater. -

When the University's cultural diversity committee struggled
for five years planning the details for the Cultural Diversity in
the United States requirement that was implemented in 1991,
its members never realized the path they were forging.
At a recent Cultural Legacies Institute held in Philadelphia
and spensored by the Association of American Colleges, the
Bowling Green participants were bombarded With questions
from representatives of other universities looking to implement
a similar program. In many ways, BGSlfs curriculum is making
it easier for other schools to plan their own programs, said Dr.
Ernest Champion, ethnic studies and director of the cultural
diversity curriculum.
Champion attended the institute. entitled "Teaching Cultural
Difference as General Education." along with Dr. Robert Perry,
chair of ethnic studies; Dr. Loma Gonsalves-Pinto, ethnic
studies, and Dr. Beth Casey, coordinator of general education
and special programs in the College of Arts and Sciences. They
presented a session explaining BGSU's completed curriculum
and said it attracted much attention.
·Everyone there was concerned about cultural diversity, but
we were unique in that not only have we implemented such a
program, we've also had time to evaluate it,· Champion said"Our curriculum is simple, workable and doesn't polarize the

Free.

campus.·

Thursday, March 17
Concert, the Cluj Graduate String Quartet,

7 p.m., Biyan Recital HaD, Moore Musical Arts
Center. Free.
Racism Reduction Center lleetlng, 8
p.m., second floor, Student Services Building.

Friday, March 18
Planetarium Show, -Unwor1dly Weather:
The Most Spectacular Weather of the Earth &
Planets," B p.m., planetarium, Physical
Sciences Building. $1 donation suggested.

Monday, March 21

21, 1994

Solving the University's parking woes, fielding comp!aints no easy task

Wednesday, March 16
Issues In Cultural Diversity, a round robin
discussion entitled "MulticuHuralism and the
Humanities," 10 am.-noon, conference room,
Jerome Library.
Parking Appeals Convnittee, 3:30 p.m.,
parking services, Commons.
Film, "The Josephine Baker Story,· 7:30
p.m., Gish Film Theater. Free.

MARCH

Gonsalves-Pinto said the institute's participants were eager
to listen to Bowling Green's presentation beca• ise it was one of
the few that explained cultural diversity education from the

perspective of a university that has already gone through the
process. "Also, they liked our clarity and preciseness. We·
explained problems that have arisen and solutions we've used."
she said.
All freshmen entering the University are now required to take
at least one cultural diversity course. Champion said the main
goal of implementing the program was to make diversity an
"intellectual pursuit.· It is a way to have students study the
contributions of the various groups that make up the U.S., he
said.
Casey, who also conducted a session on global conflict
around the world, said learning about cultural diversity is
especially important as we move into the 21st century. "There is
a dynamic change occurring in almost every country in the
world. New groups are constantly moving to other countries and
cultural diversity is directly connected to international understanding; she said.
"But whether you plan to move or not, learning about cultural
diversity needs to begin on our own American ground. Understanding at home will help us understand global issues coming
at us in the next century. We can comprehend that best by
understanding the pluralism in our own society.·
Despite its importance, not all institutions are eager to
implement such a program. Champion said many administrators
are afraid of antagonizing various campus factions and
Continued on page 3

they are frequently vandalized, she said.
-They are a pain to take care of and
realistically not worth the cost·
The answer to many of the
University's parking woes has been the
extremely successful shuttle bus service.
It now consists of three full-time and five
part-time drivers, three vehicles and one
disabled-equipped van. More than
200,000 people rode the shuttles for free
last year.
·we feel it really has opened up
parking on the inner campus because
people park at the Visitors' Center and
ride the shuttle in; Dennerll said. "We're
in the process of buying another shuttle
and we will be putting in shelters at three
of the stops."
Enhancing the shuttle service has
helped eliminate some of the complaints
about parking. Schroeder said one of the
shuttles now runs a reverse route as a
result of input from riders who thought
this would provide more expedient
service depending on a rider's destination_
Parking and traffic also is thinking
about adding an express route that would
stop only at major locations on campus.
Another common complaint to parking
and traffic is from service employees who
need to park near buildings where they
are scheduled to work. Dennerll said 29
parking spaces next to campus buildings
were created a year ago for state
Continued on page 3

University's MBA
program featured in
national magazine
Aggressive marketing efforts by the
College of Business Administration's
MBA program are featured in this week's
u.s_ News & World Report.
The article descnbes how many
business schools, faced with a shrinking
pool of applicants, are increasing efforts
to attract students.
In the article entitled "The MBA Hard
Sell." Bowling Green's MBA program is
cited for its innovative techniquescommercials on area cable stations, use
of an 800 number and booking Dean
Fred Williams on local radio and lV talk
shows_ "We never had to be aggressive
about recruiting. But now we can't wait
for students to just show up," Charles
Johnson, director of graduate programs.
told USN&WR.
In addition to being prominently
mentioned in the story. three pictures,
featuring Bowling Green, including one of
Williams being interviewed on television.
accompany the article.

